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BCFC Recruitment Officers (Scouts) Policy
The function of a Scout is to identify to Bristol City Football Club players with whom BCFC may wish to enter into 
negotiations with a view to securing their registration. Scouts are not themselves entitled to enter into any such 
negotiations nor are they able to make promises to or offer inducements to any players whom they approach. They 
must place the well being, safety and enjoyment of each player above everything, including winning

BCFC responsibility:

- Establish a rigorous safe recruitment process for scouts. 
- Provide a job description / role specification appropriate to the employment status of the scout.
- Ensure that scouts apply for an Enhanced DBS / CRC disclosure (if their job description or role specification  
 suggests that required level of vetting).
- Provide induction and a code of conduct .
- Identify their line manager or, who they should report to. 
- Register all scouts with EFL Club through the Single Central Record (SCR). 
- DSO to meet recruitment officers at the beginning of each season 
- Issue scouts with Club ID badges, which includes a photograph, to be renewed every season and state the  
 year of that current season. (ID badges should be recovered from any scout who is no longer involved with  
 the club and their details should be removed from the SCR).

Scouts should:

- Have an enhanced CRB check
- Come with references showing suitability of working with children
- Complete an FA safeguarding children workshop and understand good practice relating to contacting young  
 players U18 or their parents
- Received in-house safeguarding training on the club’s policies and procedures. 
- Know the Designated Safeguarding Officer contact details . 
- Follow the FA’s rules and regulations
- Be registered with the football league through the YD3 form
- Be issued with the clubs safeguarding and welfare policies
- Have a job description/role specification
- Understand and follow the clubs induction protocols and codes of conduct
- Be issued with and wear Club ID badge (dated) with photograph. To be renewed ever season
- Always introduce themselves to officials and managers at matches and explain they are observing
- Understand the talent requirements of BCFC and have knowledge of children’s technical abilities
- Always be honest and realistic with players and parents
- Stay in contact with BCFC and deal with required paperwork quickly
- Attend club meetings and training when required
- Co-operate fully with others in football (e.g. officials, doctors, physiotherapists, welfare officers) for each  
 player’s best interests
- Conduct himself at all times in an ethical and professional manner and shall observe the highest standards of  
 integrity and fairness. 

Scouts should not:

- Approach players individually
- Abuse their position
- Make unrealistic promises to children, parents, or club managers.  
- Observe games without introducing themselves to the officials at the match.
- Promise trials at clubs without the permission / agreement of the club.
- As part of their role in football: - Allow any player to stay overnight at their home or share a room with any  
 person U18. 
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BCFC will make contact with grass-roots clubs in the area and discuss the system and code of conduct that is in 
place for scouts at the club.
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